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ABOUT GROW

GROW is a national organisation that enables personal
growth and development. Grow Programs help people
to help themselves, to overcome obstacles and to live
a life full of meaning, hope and optimism.

GROW's programs are directly informed by consumer
experience, ensuring our peer to peer group programs
are evidence-based and relevant. We are proud to be
a community of excellence in consumer engagement,
mutual help and peer support.




OUR VALUES

Personal responsibility
We act ethically and always take responsibility for
our actions.

Personal value

We believe every person has intrinsic value.

Mutual help
We collaborate and share knowledge, skills and expertise
for the personal development and leadership of all.
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VISION

FOR GROW

GROW is the premier provider of
intentional peer-to-peer support

to promote hope, mutual help and
recovery for good mental health for
people throughout Australia.
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MISSION

To enable people
and communities

/ to grow, recover
and maintain good

mental health.




OUR GOALS

To be the leader in peer-to-peer support for
good mental health by:

1. Continuously developing the Grow Program of
Recovery and Personal Growth.

2. Providing new ways to deliver the Grow
Program through sustainable and vibrant peer
group programs that attract and retain people.

3. Developing and delivering prevention and early
intervention strategies and programs applying
the GROW philosophy and wisdomes.
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OUR ENABLERS

To achieve our goals, we will:

1. ldentify and respond to:

a. the needs and aims of people who access GROW's
programs.

b. the current and future needs and expected outcomes
of our funders.

2. Continuously improve the GROW 12 Step Program of
Personal Growth with its principles of personal leadership,
mutual help and peer support.

3. Continuously respond to needs for prevention and early
intervention wellbeing programs applying the GROW
Philosophy and wisdomes.

4. Ensure our program development incorporates evidence of
what works and perspectives of consumers and staff.

5. Ensure our resources are deploy Tagll

through:

a. A three-year implemer
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